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Anci-bullying policy

I gcomhréir le riachtanais an Acht Oideachais (Leas) 2000 agus na dtreoirlinte faoi chéd
iompair a d'eisigh an Bord Naisiunta um Leas Oideachais ta an beartas frithbhulaiochta seo a
leanas glactha ag Bord Bainistiochta mar chuid de chdd iompair Gaelscoil Osrai iomlan na
scoile. Géilleann an beartas go huile agus go hiomlan do riachtanais Ghndsanna
Frithbhulaiochta Bunscoile agus Iar-bhunscoile a foilsiodh i Mean Fomhair 2013.

In accordance with the requirements of the Education (Welfare) Act 2000 and the code of
behaviour guidelines issued by the NEWB, the Board of Management of Gaelscoil Osrai has
adopted the following anti-bullying policy within the framework of the school’s overall code
of behaviour. This policy fully complies with the requirements of the Anti-Bullying
Procedures for Primary and Post-Primary Schools which were published in September 201 3.

Aithnionn an Bord Bainistiochta a thromchuisi ata iompar bulaiochta agus a dhialtai a
d'théadfadh a thionchar a bheith ar dhaltai, agus geallann an scoil d4 réir cloi leis na
priomhphrionsabail dea-chleachtais seo a leanas agus iompar bulaiochta & chosc agus 4
chombhrac.

e  Cultar dearfach a bheith i réim sa scoil:
o ina nglactar go fonnmhar le difriocht agus le héagsiilacht agus ina
léiritear meas ar chuimsitheacht;
o ina spreagtar daltai chun iompar bulaiochta a nochtadh agus a phlé i
dtimpeallacht neamhbhagrach; agus
o ina gcuirtear caidreamh bunaithe ar mheas chun cinn ar fud phobal na
scoile;
e Ceannaireacht éifeachtach;
e  Cur chuige scoile uile;
e Tuiscint i bpairt faoin rud is bulaiocht ann agus faoin tionchar is féidir a bheith
aige
e Feidhmit straitéisi oideachais agus coiscthe (lena n-airitear bearta chun feasacht a
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o achothaionn ionbh4, meas agus athléimneacht sna daltai; agus
o ina dtéitear i ngleic go sainraite le cibearbhulaiocht agus le bulaiocht
bunaithe ar aitheantas, lena n-diritear bulaiocht homafébach agus
trasfobach;
e Maoirseacht agus monatoireacht éifeachtach ar dhaltai;
e Tacaiochtai don fhoireann;
e Teagmhais bhulaiochta a thaifeadadh agus a imscrudu ar shli chomhsheasmhach
agus obair leantach a dhéanamh ina dtaobh (lena n-airitear straitéisi aitheanta
idirghabhéla a Gsaid); agus

e  Meastbireacht leantinach ar a éifeachtai ata an beartas frithbhulaiochta.

The Board of Management recognises the very serious nature of bullying and the negative
impact that it can have on the lives of pupils and is therefore fully committed to the following
key principles of best practice in preventing and tackling bullying behaviour:

e A positive school culture and climate which-
o is welcoming of difference and diversity and is based on inclusivity;
o encourages pupils to disclose and discuss incidents of bullying behaviour
in a non-threatening environment; and
o promotes respectful relationships across the school community,
e FEffective leadership;
e A school-wide approach;
o A shared understanding of what bullying is and its impact;
e Implementation of education and prevention strategies (including awareness
raising measures) that-
o build empathy, respect and resilience in pupils; and
o explicitly address the issues of cyber-bullying and identity-based bullying
including in particular, homophobic and transphobic bullying.
o Effective supervision and monitoring of pupils;
e Supports for staff;
e Consistent recording, investigation and follow up of bullying behaviour
(including use of established intervention strategies),; and

o  On-going evaluation of the effectiveness of the anti-bullying policy.



3.

I gcomhréir le Gndsanna Frithbhulaiochta Bunscoile agus lar-bhunscoile seo € an sainmhiniu
ar bhulaiocht:

An rud a thuigtear le bulaiocht na iompar ditltach neamhiarrtha, biodh sé i bhfoirm iompar
briathartha, siceolaioch né fisicitiil, a dhéanann duine aonair né gripa in aghaidh duine no
daoine eile, agus a dhéantar aris agus aris eile.

Airitear na cinealacha iompair bhulaiochta seo a leanas ar an sainmhinia ar bhulaiocht:

e duine a fhagail as an aireamh d'aon ghno, gabhail do chulchaint mhailiseach agus do
chinealacha eile caidrimh bhulaiochta idir dhaoine;
cibearbhulaiocht; agus

e bulaiocht bunaithe ar aitheantas, ar ndés bulaiocht homafébach, bulaiocht chinioch,
bulaiocht bunaithe ar bhallraiocht den Lucht Siuil agus bulaiocht ar dhuine
faoi mhichumas né ar dhuine a bhfuil riachtanais speisialta oideachais
aici/aige.

Ni chuimsionn an sainmhinit seo ar bhulaiocht teagmhais aonraithe no teagmhais aon uaire
d'iompar ditltach d'aon turas, lena n-airitear téacsteachtaireacht mhaslach né goilliunach aon
uaire no teachtaireachtai priobhaideacha eile agus ba cheart déileail leo, mar is cui, de réir
chdd iompair na scoile.

Ach, i bhfianaise an bheartais seo, féachfar ar theachtaireacht, iomha no raiteas poibli
goilliinach aon uaire ar shuiomh Gréasain lionra poibli nd ar thoram poibli eile ar féidir an
teachtaireacht, an iomha né an raiteas sin a fheiceail air agus/né a bheith athraite ag daoine
eile mar iompar bulaiochta.

Iompar ditltach nach n-airitear sa sainmhinit seo ar bhulaiocht, déilealfar leis de réir chod
iompair na scoile.

Gheofar eolas breise ar na cinedlacha éagsfila bulaiochta i Roinn 2 de na Gndsanna
Frithbhulaiochta Bunscoile agus lar-bhunscoile.

In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools
bullying is defined as follows:

Bullying is unwanted negative behaviour, verbal, psychological or physical conducted, by an
individual or group against another person (or persons) and which is repeated over time.

The following types of bullying behaviour are included in the definition of bullying:

e deliberate exclusion, malicious gossip and other forms of relational bullying,

o cyber-bullying and

o identity-based bullying such as homophobic bullying, racist bullying, bullying based
on a person’s membership of the Traveller community and bullying of those with
disabilities or special educational needs.

Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive
or hurtful text message or other private messaging, do not fall within the definition of bullying
and should be dealt with, as appropriate, in accordance with the school’s code of behaviour.

However, in the context of this policy, placing a once-off offensive or hurtful public message,
image or statement on a social network site or other public forum where that message, image
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or statement can be viewed and/or repeated by other people will be regarded as bullying
behaviour.

Negative behaviour that does not meet this definition of bullying will be dealt with in
accordance with the school’s code of behaviour.

Additional information on different types of bullying is set out in Section 2 of the Anti-
Bullying Procedures for Primary and Post-Primary Schools.

4. Seo a leanas an muinteoir/na muinteoiri 4bhartha a dhéanfaidh bulaiocht a imscridi agus a
dhéilealfaidh 1éi: (féach Roinn 6.8 de na Gndsanna Frithbhulaiochta Bunscoile agus Iar-
bhunscoile):

The relevant teacher(s) for investigating and dealing with bullying is (are) as follows: (see
Section 6.8 of the Anti-Bullying Procedures for Primary and Post-Primary Schools):

Mainteoir Ranga

Miinteoiri na scoile (ar an gelos)

Cuntdiri

Priomhoide, Priomhoide Tanaisteach agus Clnta

Bord Bainistiochta

5. Seo a leanas na straitéisi oideachais agus coiscthe (lena n-airitear straitéisi a bheidh dirithe go
sonrach ar an gcibearbhulaiocht agus ar bhulaiocht bunaithe ar aitheantas, go hairithe
bulaiocht homafébach agus trasfébach) a bheidh in dsaid sa scoil (Féach Roinn 6.5 de na
Gndsanna Frithbhulaiochta Bunscoile agus lar-bhunscoile):
The education and prevention strategies (including strategies specifically aimed at cyber-
bullying and identity-based bullying including in particular, homophobic and transphobic
bullying) that will be used by the school are as follows (see Section 6.5 of the Anti-Bullying
Procedures for Primary and Post-Primary Schools):

Bi Sabhailte

Curaclam OSPS

Polasai Usdide Inghlactha- (cosc ar foin poca ar scoil)
Ceachtanna Bi Sabhailte dirithe ar sin

Aiseanna Webwise- My Selfie & the Wider World
Aoi chainteoirf Scachtaracha m.sh. Ger Brick

Ceartas Aisirioch (Restorative Justice)

Seachtain Saibhailtcacht Idirlion mi Feabhra

0.C.G.
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Seo a leanas straitéisi na scoile chun iompar bulaiochta a imscrudu, chun obair leantach a
dhéanamh ina dtaobh agus chun iompar bulaiochta a thaifeadadh mar aon leis na straitéisi
idirghabhala bunaithe a uséaidfidh an scoil chun déiledil le casanna d'iompar bulaiochta
(Féach Roinn 6.8 de na Gndsanna Frithbhulaiochta Bunscoile agus lar-bhunscoile):
The school’s procedures for investigation, follow-up and recording of bullying behaviour and the
established intervention strategies used by the school for dealing with cases of bullying behaviour
are as follows (see  Section 6. 8 of the Anti-Bullying Procedures for Primary and Post-Primary
Schools

Feitheoircacht cui i gconai

Plé ar iompar i ngach rang agus dea iompar 4 mholadh
Plé ag na tionoil

Curaclam OSPS

Daltai nios sinc ag tacu Icis na naionain

Ceartas Aisirioch (Restorative Justice)

Ceardlann ar linc do thuismitheoiri agus paisti
Leabhair bunaithe ar na téamai sin in Usaid sa scoil
Rialacha na scoile a phlé agus san dialann scoile
Cainteanna Ger Brick

Baill {6irne ar fail do phaisti

Taifead ar cachtrai ag baint isdide as an gcéras molta

Tuismitheoiri san colas

7. Seo a leanas clar tacaiochta na scoile do dhaltai a ndearnadh bulaiocht orthu: (Féach Roinn
6.8 de na Gndsanna Frithbhulaiochta Bunscoile agus lar-bhunscoile). The
school’s programme of support for working with pupils affected by bullying is as follows (see
Section 6.8 of the Anti-Bullying Procedures for Primary and Post-Primary Schools)

Bi Sabhailte

Walk Tall

Follain- Well Being

Ceartas Aisirioch (Restorative Justice)
Friends for Lile

Fun Friends

Zippy’s I'riends




8. Maoirseacht agus Monatéireacht Eifeachtach ar Dhaltai

Deimhnionn an Bord Bainistiochta go bhfuil beartais agus cleachtais chui mhaoirseachta agus
monatdireachta i bhfeidhm chun iompar bulaiochta a chosc agus chun déileail leis agus chun
idirghabhail luath a éasct mas féidir.

Supervision and Monitoring of Pupils

The Board of Management confirms that appropriate supervision and monitoring policies and
practices are in place to both prevent and deal with bullying behaviour and to facilitate early
intervention where possible.

9. An Ciapadh a Chosc

Deimhnionn an Bord Bainistiochta go ndéanfaidh an scoil, de réir a oibleagaidi faoin reachtaiocht
chomhionannais, gach beart is indéanta go praiticiuil chun daltai agus baill foirne a chosaint ar
chiapadh gnéasach agus ar chiapadh ar aon cheann de na naoi bhforas, mar ata inscne lena n-
iritear trasinscne, stadas sibhialta, stidas teaghlaigh, treoshuiomh gnéasach, reiligitin, aois,
michumas, cine né ballraiocht den Lucht Siail.

Prevention of Harassment

The Board of Management confirms that the school will, in accordance with its obligations
under equality legislation, take all such steps that are reasonably practicable to prevent the
sexual harassment of pupils or staff or the harassment of pupils or staff on any of the nine
grounds specified i.e. gender including transgender, civil status, family status, sexual
orientation, religion, age, disability, race and membership of the Traveller community.

10. Ghlac an Bord Bainistiochta an beartas seo an .Q/‘O) \{‘/\\/l:_)-? [data].
This policy was adopted by the Board of Management on l % td\“—j} [date].

Ta an beartas seo ar fail do phearsanra na scoile, foilsiodh ¢é ar shuiomh Gréasain na scoile (n6 mura
bhfuil suiomh ag an scoil, t4 sé ar fail ar shli eile do thuismitheoiri agus do dhaltai ar iarratas) agus do
Chumann na dTuismitheoiri (mas ann d6). Cuirfear coip den bheartas seo ar fail don Roinn agus do

phatrun na scoile ma iarrtar €.

This policy has been made available to school personnel, published on the school website (or where

none exists, is otherwise readily accessible to parents and pupils on request) and provided to the



Parents’ Association (where one exists). A copy of this policy will be made available to the

Department and the patron if requested.

11. Athbhreithneoidh an Bord Bainistiochta an beartas agus a fheidhmiu uvair amhain i ngach
scoilbhliain. Cuirfear fogra scriofa gur athbhreithniodh beartas frithbhulaiochta na scoile ar fail do
phearsanra na scoile, foilseofar ¢ ar shuiomh Gréasain na scoile (né mura bhfuil suiomh ag an
scoil, cuirfear ¢ ar fail ar shli eile do thuismitheoiri agus do dhaltai ar iarratas) agus do Chumann
na dTuismitheoiri (mas ann d6). Cuirfear taifead den athbhreithni agus a thoradh a chur ar fail
don phatrun agus don Roinn, leis, ma iarrtar é.

This policy and its implementation will be reviewed by the Board of Management once in
every school year. Written notification that the review has been completed will be made
available to school personnel, published on the school website (or where none exists, be
otherwise readily accessible to parents and pupils on request) and provided to the Parents’
Association (where one exists). A record of the review and its outcome will be made
available, if requested, to the patron and the Department.
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Seicliosta le haghaidh athbhreithnia bliantail ar an mbeartas
fhrithbhulaiochta agus ar a fheidhmiu

Ni mor don Bhord Bainistiochta (an Bord) athbhreithniii bliantdil a dhéanamh ar bheartas
frithbhulaiochta na scoile agus ar an tsli ina gcuirtear chun feidhme €. Ni mor an seicliosta seo a
leanas a (isaid san athbhreithniti. Ais is ea an seicliosta d'athbhreithnit an bheartais ach ni seicliosta
uileghabhalach €. Ni mér na rudai seo a leanas a chur i gerich chun an seicliosta a chomhlani: scrada
agus athbhreithniu ar anailis chainniochtiil agus ar anailis chdiliochtail ar eiliminti éagsula
d'theidhmiu bheartas frithbhulaiochta na scoile.

Té/ Nil
An bhfuil beartas frithbhulaiochta a ghéilleann go hiomlan do riachtanais Ghndsanna | T4
Frithbhulaiochta Bunscoile agus lar-bhunscoile glactha ag an mBord go foirmiil?
An bhfuil an beartas foilsithe ar shuiomh Gréasain na scoile agus cdip curtha ar fail | T4
do chumann na dtuismitheoiri?
An bhfuil sasta go bhfuil go bhfuil an beartas ar fail d'fhoireann na scoile (agus | T4
foireann nua san aireamh)?
An bhfuil an Bord séasta go bhfuil déthain eolais ar an mbeartas agus ar na gnasanna | T4
ag foireann na scoile chun iad a chur i bhfeidhm go héifeachtach agus go
comhsheasmhach ina gcuid oibre laethula?
An bhfuil an Bord sasta go bhfuil déthain eolais ar an mbeartas ag na daltai? Ta

An bhfuil an Bord sésta gur doiciméadaiodh sa bheartas na straitéisi coiscthe agus | T4
oideachais a bheidh i bhfeidhm sa scoil?
An bhfuil an Bord sasta gur cuireadh gach straitéis coiscthe agus oideachais chun | T4
feidhme?
Ar scrudaiodh a éifeachtai atd na straitéisi coiscthe agus oideachais at4 curtha chun | T3
feidhme?
An bhfuil an Bord séasta go bhfuil na muinteoiri ar fad ag taifeadadh agus ag déilesil | T4
le teagmhais bhulaiochta de réir an bheartais?
An bhfuil an Bord sasta go bhfuair an Bord na tuairisci achoimre tréimhsitla 6n | T4
bPriomhoide agus ar glacadh miontuairisci maidir leo?
An bhfuil an Bord sasta gur pléadh a fheabhas atd an scoil ag ldimhsia tuairisci | T4
bulaiochta lena n-diritear teagmhais bhulaiochta ar déilealadh leo ag céim luath agus
nach bhfuil ar aireamh, mar sin, i dtuairisc thréimhsiail an Phriomhoide?

An bhfuil an Bord sasta nach bhfuarthas aon ghearan 6 thuismitheoiri maidir leis an | T4
tsli ina ldimhsionn an scoil teagmhais bhulaiochta?
An bhfuil an Bord sésta nar thog tuismitheoir ar bith a paiste amach as an scoil 4 ra | T4
go raibh siad mishasta leis an tsli inar laimhsigh an scoil c4s bulaiochta?
An bhfuil an Bord sésta nach ndearna Ombudsman na Leanai imscr(du ar an tsli inar | T4
laimhsigh an scoil cés bulaiochta a thionscain n6 a thabhairt chun criche?
An bhfuil an Bord sasta go ndearnadh anailis ar na sonrai a fuarthas 6 chasanna a | T4
tuairisciodh don Phriomhoide (leis an teimpléad taifeadta bulaiochta) chun aon
cheisteanna, treochtai né patriin in iompar bulaiochta a shainaithint?

An bhfuil an Bord sasta nar aithniodh aon ghnéithe de bheartas na scoile agus/né a | T4
fheidhmii a dteastaionn feabhsi breise orthu?
An bhfuil plean gniomhaiochta i bhfeidhm ag an mBord chun diria ar aon réimse ina | Ni
dteastal’onn/feabhstl? - bhaineann
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Checklist for annual review of the anti-bullying policy and its
implementation

The Board of Management (the Board) must undertake an annual review of the school’s anti-bullying
policy and its implementation. The following checklist must be used for this purpose. The checklist is
an aid to conducting this review and is not intended as an exhaustive list. In order to complete the
checklist, an examination and review involving both quantitative and qualitative analysis, as
appropriate across the various elements of the implementation of the school’s anti-bullying policy
will be required.

Yes /No
Has the Board formally adopted an anti-bullying policy that fully complies with the | Yes
requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools?
Has the Board published the policy on the school website and provided a copy to the | Yes
parents’ association?
Has the Board ensured that the policy has been made available to school staff (including | Yes
new staff)?
Is the Board satisfied that school staff are sufficiently familiar with the policy and | Yes
procedures to enable them to effectively and consistently apply the policy and procedures
in their day to day work?

Has the Board ensured that the policy has been adequately communicated to all pupils? Yes

Has the policy documented the prevention and education strategies that the school | Yes
applies?

Have all of the prevention and education strategies been implemented? Yes

Has the effectiveness of the prevention and education strategies that have been | Yes
implemented been examined?

Is the Board satisfied that all teachers are recording and dealing with incidents in | Yes
accordance with the policy?

Has the Board received and minuted the periodic summary reports of the Principal? Yes

Has the Board discussed how well the school is handling all reports of bullying inclu.din'g Yes
those addressed at an early stage and not therefore included in the Principal’s periodic
report to the Board?

Has the Board received any complaints from parents regarding the school’s handling of | No
bullying incidents?

Have any parents withdrawn their child from the school citing dissatisfaction with the | No
school’s handling of a bullying situation?

Have any Ombudsman for Children investigations into the school’s handling of a | No
bullying case been initiated or completed?

Has the data available from cases reported to the Principal (by the bu'llying rec'ording N/A
template) been analysed to identify any issues, trends or patterns in bullying behaviour?

Has the Board identified any aspects of the school’s policy and/or its implementation that | No
require further improvement?

Has the Board put in ilace an action plan to address any areas for improvement? N/A

Signed rd/\éfﬁ/ Vl/fj\\_ Date r”)‘a ’Jld) Q’%

Chairperson, Boa%f Management
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Principal




Notification regarding the Board of Management’s annual review of the
anti-bullying policy

To: An tEaspag Niall Mac Colla
The Board of Management of Gaelscoil Osrai wishes to inform you that:

o The Board of Management’s annual review of the school’s anti-bullying policy and its implementation
was completed at the Board meeting of 26 Deireadh Fomhair, 2023.

o This review was conducted in accordance with the checklist set out in Appendix 4 of the Department’s
Anti-Bullying Procedures for Primary and Post-Primary Schools.

Signed ’lﬂﬁ/—— Date 9*}}' S ’ l}

Chairperson, BoardGf Management

Signed /{Wﬂé /’Z/ é%»ﬂ?’/f*f@ Date é77///7/2 223
Principal ~ / /




